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TESTS OF EVIDENCE 
 
General Tests (C.A.R.S.) 
 
 1. Is the evidence CLEAR?   
  a.  Is it understood as the sender (writer, speaker, etc.) intended it to be? 
  b.  Is the meaning precise enough to apply the following tests? 
 
 2. Is the evidence ACCURATE?  Is it true with a high enough degree of probability for this purpose?  
  a.  Is the evidence from a Credible Source – see the following discussion of Source Tests. 

b.  Is the evidence Confirmable? Is it verifiable (documented, etc., so it can be double-checked)? 
  c.  Is the evidence Cumulative? Are sources and types of evidence used varied? 
  d.  Is the evidence Current? Is the evidence the most recent available, and recent enough? 
  e.  Is the evidence Consistent? Contradiction indicates some evidence is incorrect. 
   1.)  Is the evidence consistent in itself (does one part of the evidence contradict another)? 
   2.)  Is the evidence consistent in context? 
   3.)  Is the evidence consistent with other known evidence? 
 
 3. Is the evidence RELEVANT?   
  a. For direct evidence, does it directly support the claim it is supposed to evidence without first having 

to prove another claim? 
  b.  For indirect evidence, is it reasonably linked by additional inference to the claim to be proved? 
 
 4. Is the evidence SIGNIFICANT/SUFFICIENT?  Is there enough evidence to prove the claim?  
  a.  Significance:  Does a given piece of evidence warrant being used? 
  b.  Sufficiency:  Is there enough evidence of adequate quality, overall, to prove the claim? 
 
Source Tests (VERIFICATION, QUALIFICATION, MOTIVATION) 
 
 1.   Test of SOURCE AND MESSAGE VERIFICATION: Exactly who said exactly what? 
  a.  Is the source clearly cited/attributed? 
  b.  Is the alleged source the true source, correctly quoted or paraphrased, etc.? 
  c.  Is there a likelihood of accidental or intentional distortion of what the source said (e.g., in politics)?   
 
 2.   Test of SOURCE QUALIFICATION (Competence)   
  a.  Is the source competent to make such claims? 
   1.)  For a lay witness: 
    a.)   Did the witness have an opportunity to observe the matter? 
    b.) Was the witness physically and mentally capable of doing so? 
   2.)  For an expert: does the source have relevant signs of respectability? 
    a.)  Does the source have relevant education/training (usually indicated by a degree/license)? 
    b.) Does the source have relevant experience? 
    c.) Is the source well regarded by others in the field? 
    d.) Are there additional signs of competency (position, accomplishments, etc.)? 

b.  Is the source reliable?  (Does the source have a history of accuracy with this type of claim)? 
    
 3.   Test of SOURCE MOTIVATION (Impartiality): Is the source’s testimony apparently impartial? 
  a.  Is the source disinterested (no personal stake in the matter)? 
  b.  Is the source free to report accurately? 
  c.  Is the source testifying in opposition to any personal interests? 
 
Tests for Value Premises  
 
 1.  Does the value really represent a good [or a harm]?  (Can it be proved desirable or undesirable?) 
 
 2. Is the value properly interpreted in this instance?  (Is it relevant to this application?) 
 
 3. Is there a more important value in conflict?  (Would a more important value be sacrificed by 

accepting the value claim?) 


